NOTICE

NOTICE is hereby given that the 7" Annual General Meeting of the members of will be
held on Thursday, 21* October, 2021 at 05.00 PM at the Corporate Office of the Company at Office
No. 901 to 903 & 911, B-square 2, Iscon Ambli Road, Ahmedabad -380058. (Corporate Office), to
transact the following business:

ORDINARY BUSINESS:
To consider and adopt the audited financial statements of the Company for the financial year ended March
31, 2021 and the reports of the Board of Directors and Auditors along with annexures thereon

To consider appointment of Mrs. Manjulaben R Talavia (DIN: 07020496), who retires by rotation as a
Director and being eligible offers herself for reappointment.

To consider appointment of Mr. Vishal Domadia (DIN: 07451968), who retires by rotation as a Director
and being eligible offers himself for reappointment.

To declare Dividend on equity shares for the financial year 2020-21

To appoint of auditor of the company and in this regard, pass the following resolution with or without
modification as Ordinary Resolution:-

“RESOLVED THAT pursuant to provisions of Section 139, 142 and other applicable provisions of
the Companies Act, 2013, if any, read with the Companies (Audit & Auditors) Rules, 2014, including
any statutory enactment or modification thereof, M/s. K A R M A & Co LLP, Ahmedabad, FRN:
127544W/W100376, be and are hereby appointed as the Statutory Auditors of the Company and to hold
the office from the conclusion of this 7th Annual General Meeting till the conclusion of 12th Annual
General Meeting of the Company, at a remuneration to be decided by the Board of Directors in
consultation with the Auditors.

RESOLVED FURTHER THAT the Board of Directors and/or the Company Secretary of the
Company, be and are hereby authorized for and on behalf of the Company to take all necessary steps
and to do all such acts, deeds, matters and things which may deem necessary in this behalf.”

SPECIAL BUSINESS:

RATIFICATION OF REMUNERATION OF COST AUDITOR OF THE COMPANY FOR
FY2021-22

To Consider and if thought fit to pass the following resolution with or without modification as
OrdinaryResolution:-

“RESOLVED THAT in accordance with the provisions of Section 148 (3) of the Companies Act, 2013
read with Rule 14 of the Companies (Audit and Auditors) Rules, 2014 and other applicable provisions, if
any, of the Companies Act, 2013, the consent of the members be and is hereby accorded to ratify the
remuneration of Rs. 48,000/- plus Goods & Services Tax as applicable & re-imbursement of out—of—
pocket expenses to M/s. Dalwadi & Associates, Cost Accountants, Ahmedabad (having Firm’s
Registration No. 000338 as Cost Auditor of the Company, for conducting the audit of the cost records of
theCompany for the Financial Year 2021-2022.

RESOLVED FURTHER THAT the Board of Directors or the Company Secretary of the Company, be
and are hereby authorized for and on behalf of the Company to take all necessary.”
For and on behalf of the Board
Dharmaj Crop Guard Limited

(Rameshbhai R Talavia)
Place: Ahmedabad Managing Director
Date: 07.08.2021 DIN: 01619743



1. An Explanatory Statement pursuant to Section 102(1) of the Companies Act, 2013 (the Act) relating to the Business
to be transacted at the Meeting is annexed hereto.

2. A Member entitled to attend and vote at the Annual General Meeting (AGM) is entitled to appoint a proxy to attend

10.

and vote on a poll instead of himself and such proxy need not be a Member of the Company. The instrument
appointing a proxy duly completed, stamped and signed should, however, be deposited at the Registered/Corporate
office of the Company, not less than forty eight hours before the commencement of the Meeting. Blank proxy form
is enclosed and can also be obtained free of charge from the Registered/Corporate office of the Company. Proxy
so appointed shall not have any right to speak at the meeting.

Pursuant to the provisions of the section 105 of the Companies Act, 2013, a person can act as proxy on behalf of
Members not exceeding fifty (50) and holding in the aggregate not more than 10% of thetotal share capital of the
company carrying voting rights. In case a proxy is proposed to be appointed by a Member holding more than 10% of
the total share capital of the Company carrying voting rights, then such proxy shall not act as a proxy for any other
person or shareholder.

During the period beginning 24 hours before the time fixed for the commencement of the meeting and ending with
the conclusion of the meeting, a member would be entitled to inspect the proxies lodged at any time during the business
hours of the Company, provided that not less than three days of notice in writing is given to the Company.

The Notice of AGM along with the Annual Report 2020-2021, and other annexure thereto, are physically/by e-mail sent
to all members at the address registered with the Company/ Depositories. Members may note that this Notice and the
Annual Report 2020- 21 will also be available on the Company’s website www.dharmajcrop.com

The relevant documents referred to in theaccompanying Notice and in the Explanatory Statements, if any, are open for
inspection by the Members at the Company's Registered Office on all working days of the Company, during business
hoursup to the date of the Meeting.

The Register of Directors and Key Managerial Personnel and their shareholding, maintained under section 170 and the
Register of Contracts or Arrangements in which Directors are interested, maintained under section 189, of the
Companies Act, 2013, available for inspection by the members at the AGM

The details of the Director seeking re-appointment at the forthcoming Annual General Meeting as stipulated in
Secretarial Standard on General Meetings (“SS-2”), issued by the Institute of Company Secretaries of India are also
annexed.

. As an austerity measure, copies of the Annual Report will not be distributed at the Annual General Meeting. Members
are requested to bring their copies to the meeting.

Considering the urgencies and pandemic, the meeting is called on shorter notice. The requisite approval has been
received from the shareholders for calling meeting on Shorter Notice.

. Members who have not registered their e-mail addresses so far are requested to register their e-mail address or changes
thereto, for receiving all communications including Annual Report, Notices, and Circulars etc. from the Company
electronically.

A Route Map showing the directions to reach venue of the Annual General Meeting as per the requirement of the
Secretarial Standards-2 on General Meetings is annexed herewith.



STATEMENT PURSUANT TO SECTION 102(1)OF THE COMPANIES ACT, 2013 (*THE ACT”)

The following Statement sets out all material facts relating to the Special Business mentioned in the Notice:
Item No. 6

In pursuance of Section 148 of the Companies Act,2013 and Rule 14 of the Companies (Audit and Auditors)
Rules, 2014, the Company is required to appoint a cost auditor to audit the cost records of the applicable products
of the Company and As per the applicable Rules, remuneration payable to the cost auditor is required to be ratified
by the members of the Company in the general meeting. The Board of Directors of the Company at its meeting
held on 7" September, 2021 has considered and approved the appointment of M/s. Dalwadi & Associates, Cost
Accountants, Ahmedabad (having Firm’s Registration No. 000338), as the cost auditor of the Company for the
financial year 2021-22 at a remuneration of INR 48,000/- (Indian Rupees Forty Eight Thousand Only) plus
applicable GST and out of pocket expenses that may be incurred.

The Board recommends this resolution for approval of the Members for ratification of the remunerationpayable
to the cost auditor for the financial year 2021- 22.

None of the Directors, Key Managerial Personnel of the Company or their relatives or any of other officials of
the Company as contemplated in the provisions of Section 102 of the Companies Act, 2013 is, in any way,
financially or otherwise, concerned or interestedin the resolution.

The relevant documents referred to in theaccompanying Notice and in the Explanatory Statements, if any, are
open for inspection by the Members at the Company's Registered Office on all working days of the Company,
during business hoursup to the date of the Meeting.

For and on behalf of the Board
Dharmaj Crop Guard Limited

(Rameshbhai R Talavia)
Place: Ahmedabad Managing Director
Date: 07.08.2021 DIN: 01619743



Details of the Directors

Particulars Rameshbhai Jamankumar Manjulaben Muktaben Vishal Jagdishbhai Maheshbhai | Deepakbhai
R H R Talavia J Domadia R B Joshi B
Talavia Talavia Talavia Savaliya Kanparia
(DIN: (DIN: (DIN: (DIN:
(DIN: (DIN: 07020496) 07020007) 07451968) (DIN: 00866760) (DIN:
01619743) 01525356) 06481920) 06860678)
Designation IPromoter- Promoter- Promoter- Promoter- CFO & Promoter- Non Non
[Executive/ Executive/ Non Non Whole Executive- Executive Executive
Managing Whole Time| Executive- Executive- Time Whole Time Independent | Independent
IDirector Director Director Director Director Director Director Director
No. of | 60,05,391 55,00,170 17,78,190 16,99,830 8,60,000 338,400 NIL NIL
Shares held
Tenure 6th  March, | 1* August,2019 NA NA 1 August, | 1% August, 1% October, 1% October,
2020 to 5th | to  31%  July, 2019to31% | 2019 to 31* 2019 to 30th | 2019 to 30th
March, 2025 | 2022 July, 2022 July, 2022 September, September,
2024 2024
No. of Board Meeting Held & Attended
NAME OF DIRECTORS 05.09.2020 07.11.2020 04.03.2021
Rameshbhai R Talavia (DIN: 01619743) Yes Yes Yes
Jamankumar H Talavia (DIN: 01525356) Yes Yes Yes
Manjulaben R Talavia (DIN: 07020496) Yes Yes Yes
Muktaben J Talavia (DIN: 07020007) Yes Yes Yes
Vishal Domadia (DIN: 07451968) Yes Yes Yes
Jagdishbhai R Savaliya (DIN: 06481920) Yes Yes Yes
Maheshbhai B Joshi (DIN: 00866760) No NO Yes
Deepakbhai B Kanparia(DIN: 06860678) Yes Yes Yes

Details of Director seeking reappointment pursuant to clause 1.2.5 of the Secretarial Standard — 2

Mrs. Manjulaben R Talavia , Director

Mrs. Manjulaben R Talavia, Director of the Company, aged about 47 years, retires at the ensuing Annual
General Meeting and being eligible offers herself for re-appointment. Mrs. Talavia is spouse of Mr.
Rameshbhai R Talavia, the Managing Director of the Company. She is not disqualified from being appointed
as a Director under Section 164 of the Companies Act, 2013. The Company has received the requisite Form
DIR-8 from Mrs. Talavia in terms of Section 164(2) and Rule 14(1) of Companies (Appointment and
Qualification of Directors) Rules, 2014 confirming his eligibility. He retires at the ensuing Annual General
Meeting and being eligible offers himself for re-appointment. A brief detail of Mrs. Talavia is appended below:

Name & DIN Manjulaben R Talavia (07020496)
Designation Director

Date of Birth May 04, 1974

Age 47 years approx

1N




Qualifications Under Graduate
Experience 6 years

Terms and conditions of appointment or re- Not Applicable
appointment

Details of remuneration sought to be paid Not Applicable
The remuneration last drawn by such person NIL

Date of first appointment on the board Since Incorporation

Shareholding in the company 1778190
The number of meetings of the board attended 3/3
during the year

Directorships, membership/ chairmanship of NONE

committees of other boards

Mr. Vishal Domadia, CFO & Whole Time Director

Mr. Vishal Domadia, CFO & Whole-time Director of the Company, aged about 36 years, retires at the ensuing
Annual General Meeting and being eligible offers himself for re-appointment. Mr. Domadia is not related with
any of the Directors on the Board. Mr. Domadia is not disqualified from being appointed as a Director under
Section 164 of the Companies Act, 2013. The Company has received the requisite Form DIR-8 from Mr.
Domadia in terms of Section 164(2) and Rule 14(1) of Companies (Appointment and Qualification of Directors)
Rules, 2014 confirming his eligibility. He retires at the ensuing Annual General Meeting and being eligible offers

himself for re-appointment. A brief detail of Mr. Domadia is appended below:

Name & DIN VISHAL DOMADIA (07451968)

Designation CFO & Whole Time Director

Date of Birth December 24, 1985

Age 35 years approx.

Qualifications B.Sc. in Agriculture from Junagadh Agricultural
University, Gujarat and MBA in Agri-Business from Sam
Higginbottom Institute of Agriculture, Technology and
Sciences, Allahabad, Uttar Pradesh

Experience 12 years

Terms and conditions of appointment or re-appointment Not Applicable

Details of remuneration sought to be paid Not Applicable

The remuneration last drawn by such person

As mentioned in the EGM held on 15.07.2021

year

Date of first appointment on the board 29-02-2016
Shareholding in the company 8,60,000
The number of meetings of the board attended during the 3/3

Directorships, membership/ chairmanship of committees of
other boards

Khetipoint Private Limited , Director
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To
The Members,

Your Directors have pleasure in presenting the 7" (Seventh) Annual Report on the business and
operations of the Company together with the audited financial statements for the financial year ended
315 March, 2021.

1. FINANCIAL RESULTS

The financial results of the Company for the year ended 31% March 2021 are summarized below:
(in Rs. Lacs)

Revenue from Operations 30,024.44 19683.93
Other Income 332.49 229.45
Total Revenue 30356.94 19913.38
Expenses 27527.26 1847191
Profit before tax 282.96 1441.47
Tax Expenses 723.68 372.20
Profit for the year 2105.99 1069.27
2. RESERVES

For the financial year under review, the Reserves of the Company stands at Rs. 40,05,85,738/- as
compared to 18,99,86,844/- of the previous year. No reserves were transferred during the financial year.

3. DIVIDEND

Your directors are pleased to recommend for your consideration, a final dividend of. 0.10 paisa per
equity shares of face value Rs. 10/- each for the financial year 2020-21. This is subject to the approval
of the shareholder at the forthcoming Annual General Meeting.

4. STATE OF MPANY’S AFFAIR FUTURE

Pandemic has caused unprecedented economic disruption globally and in India. The onset of second
wave of COVID 19, once again resulted in massive economic and human loss. The Company has been
monitoring the situation closely and has taken various measures to comply with directions / regulations
/ guidelines issued by the Government and local bodies to ensure safety of workforce across all its
factories and offices. The extent to which the COVID-19 pandemic will impact the Company’s results
will depend on future developments, which are highly uncertain, including, among other things, market
conditions due to lockdown situation, if any, prevailing in the various parts of the country

Some of the highlights of the performance of the Company are as under:

The turnover of the Company has increased to Rs. 3,00,24,44,226/- in the financial year 2020-2021 as
compared to Rs. 1,96,83,92,561/- of previous financial year 2019-20 comprising of a significant increase
of Rs. 1,03,40,51,665.

The Profit after Tax of the Company has increased to Rs.21,05,98,894/- in the financial year 2020- 2021
as compared to Rs.10,69,26,904/- of previous financial year 2019-20 comprising of a significantincrease
0f Rs.10,36,71,990/- .

The earnings in foreign currency has also been increased to Rs. 35,76,11,445/- in the financial year 2020-
2021 .
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During the year under review, the Company have made significant initiatives. Some of them are as
follows:
1) Shifting the registered office of the Company from B-403-404, Signature-II Near Sarkhej
Sanand Cross Road Ahmedabad-382210 to our factory Plot No. 408 to 411, Kerala GIDC Estate,
Off NH-8, At: Kerala, Ta.: Bavla, Ahmedabad- 382220.

2) Shifting the corporate office of the Company from B-403-404, Signature-II Near Sarkhej Sanand
Cross Road Ahmedabad-382210 to Office No. 901 to 903 & 911, B-square 2, Iscon Ambli Road,
Ahmedabad -380058.

3) During the year, as a CSR activity the Company have distributed approximately 48,000
notebooks in various regions of Gujarat.

4) As anew initiative we have introduced and launched Public Health Products among our other
business divisions.

5. CHANGE IN NATURE OF BUSINES

There were no change in the business of the Company.

6. MATERIAL CHANGES AND COMMITMENTS, IF ANY. AFFECTING THE FINANCIAL
POSITION OF THE COMPANY, HAVING OCCURRED SINCE THE END OF THE YFAR

AND TILL THE DATE OF THE REPORT
The Company has decided to invest Rs.49,92,500/- in Khetipoint Private Limited by subscribing its

2500 Equity Shares at Rs. 1997/- each including the premium of Rs. 1987/- each. The subscription of
shares shall be in the following manner:

Particulars Equity details Subscription details Cumulative
Shareholding
of DGCL
after
allotment in
KPL

Tranche I 1500 Equity Shares at Rs. 1997/-| Subscribed and the Shares has | 13.04%
each including the premium of | been allotted on 22.07.2021
Rs. 1987/- each

Tranche 11 1000 Equity Shares at Rs. 1997/-| The second subscribtion and 20.00%
each including the premium of | allotment shall be on successful
Rs. 1987/- each launch of Pilot Programme of

Khetipoint and decision by the
management of the Company

7. CHANGE IN CAPITAL STRUCTURE
No changes in the capital structure of the Company have been occurred

8. INVESTOR EDUCATION AND PROTECTION FUND (IEPF)

The provisions relating to Investor Education and Protection Fund (IEPF) do not apply as there were no
dividend declared and paid in past operating years of the company.

9. DIRECTORS & KEY MANAGERIAL PERSONNELS
Compositions
The Board currently consists of 8 (eight) Directors. The details of the Board of Directors are attached
as Annexure A and forms the part of the report.
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Changes in the Board

During the year there were no changes made in the Board.

Directors liable to Retire by Rotation

Pursuant to the provisions of Section 152(6) (c) of the Companies Act, 2013, Mrs. Manjulaben R Talavia
(DIN: 07020496) and Mr. Vishal Domadia (DIN: 07451968) retires by rotation and being eligible, offers
themselves for re-appointment.

Declarati ¢ Discl
On the basis of the written representations received from the directors taken on record by the Board of
Directors, none of the directors is disqualified as on March 31, 2021 from being appointed as a directorin
terms of Section 164 (2) of the Act;

The independent directors have individually declared to the Board that they meet the criteria of
independence as provided in Section 149(6) of the Companies Act, 2013 at the time of their respective
appointment and there is no change in the circumstances as on the date of this report which may affect
their status as an independent director.

The Independent Directors have registered their names to the Indian Institute of Corporate Affairs (IICA)
for inclusion in the data bank for a period of 1 (one) year and also has passed the same as required under
the Companies (Appointment and Qualification of Directors) Fifth Amendment Rules,2019.

Board Meetings

During the financial year under review, 3 (three) meetings of the Board of Directors were held The
details of the Board Meeting has been appended in the Annexure- A. The intervening gap between two
board meetings did not exceed 180 days till 30th September, 2020 as per the MCA general circularNo.
11/2020 dated 24th March, 2020.

Remuneration
The details of the remuneration of the Directors have been provided in the MGT-9.

Remuneration received by Managing/Whole Time Director from holding or subsidiary company

The Company do not have any holding or subsidiary Company, Therefore, no remuneration was
received by the directors of the company from the Holding or Subsidiary company

Dir ' R ibility S

In terms of Section 134(5) of the Companies Act, 2013, your Directors state that:

1) in the preparation of the annual accounts, the applicable accounting standards had been followed
along with proper explanation relating to material departures;

i1) the directors had selected such accounting policies and applied them consistently and madejudgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs
of the company at the end of the financial year and of the profit and loss of the company for that
period;

ii1) the directors had taken proper and sufficient care for the maintenance of adequate accounting records
in accordance with the provisions of this Act for safeguarding the assets of the company and for
preventing and detecting fraud and other irregularities;
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1v) the directors had prepared the annual accounts on a going concern basis; and
v) the Company being unlisted sub clause (¢) of section 134(3) is not applicable.

vi) the directors had devised proper systems to ensure compliance with the provisions of all applicable
laws and that such systems were adequate and operating effectively.
Internal Financial Control
The existing internal financial control is adequate and commensurate with the nature, size, complexity
and the business processes followed by the company.

The Company has a well-placed, proper and adequate internal financial control system which ensures
that all assets are safeguarded and protected and that the transactions are authorised, recorded and
reported correctly.

Fr Repori

The Auditors of the Company have not reported any fraud as pecified under section 143 (12) of the
Companies Act, 2013.

MMITTEES OF THE BOARD
Pursuant to the requirement in various provisions, the following committees are formed by the Board:
a. Audit Committee
b. Nomination and Remuneration Committee
¢. Corporate Social Responsibility Committee
d. Finance Committee

1it C .
The Board of Directors constituted an Audit Committee in compliance with the provision of Section 177
of the Companies Act, 2013. During the year under review, Committee namely met on 5™ September,
2020, 7" November, 2020 & 4" March, 2021.

The Composition and the details of Committee meetings attended by its members are given below:

Name of the member Meetingheld Meetingattended
Mr. Deepak Bachubhai Kanparia, Chairman 3 3
Mr. Maheshkumar Balubhai Joshi, Member 3 0
Mr. Vishal Domadia, Member 3 3

All the recommendations made by the Audit Committee were duly accepted by the Board.

Nomination and Remuneration Committee

The Board of Directors constituted a Nomination & Remuneration Committee in compliance with the
provision of Section 177 of the Companies Act, 2013. During the year under review, Committee
members met on 5th September, 2020 and 7" November, 2020
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The Composition and the details of meetings attended by its members are given below:

Name of the member Meeting held Meeting attended

Mr. Deepak Bachubhai Kanparia, Chairman 2 2

Mr. Maheshkumar Balubhai Joshi, Member 0 0

Mrs .Manjulaben R Talavia, Member 2 2
rporat ial R nsibilit mmitt

The Board of Directors constituted an CSR Committee in compliance with the provision of Section 135
of the Companies Act, 2013. During the year under review, Committee members met on 7™ November,
2020 and 4™ March, 2021

The Composition and the details of meetings attended by its members are given below:

Name of the member Meetingheld Meetingattended
Mr.Rameshbhai Ravajibhai Talavia, Chairman 2 2
Mr. Vishal Domadia, Member 2 2
Mr. Deepakbhai B Kanparia, Member 2 2

arate Meeting of In ndent Director
The Independent Directors of the Company met separately on 4™ March 2021 without the presence of
Non-Independent Directors and the members of management. The meeting was attended by all the
Independent Directors. The meeting was conducted informally to enable the Independent Directors to
discuss matters pertaining to the Company's affairs and put forth their combined views to the Board of
Directors of the Company.

11. DETAILS OF SUBSIDIARY. JOINT VENTURE OR ASSOCIATE COMPANIES
During the year under review, no company have become or ceased to be the subsidiaries, joint ventures
or associate companies of the Company during the year under review.

PUBLIC DEPOSITS
Your Company has not invited any deposits from public/ shareholders under Section 73 and 74 of the
Companies Act, 2013.

PARTICULARS OF LOA ARANTEES AND INVESTMENT

The Company has not taken any loans or provided any guarantees under section 186(1) of the Companies
Act, 2013. The Company has not made any investment under section 186(1) of the Companies Act, 2013
during the year under review.

The details of Loans/Borrowing (including the Unsecured Loan from the Directors) & Investments along
with its nature have been provided at Notes to the Financial Statements for the year ended 31% March,
2021, which may be referred as per requirement.

14. PARTICULAR K TRACT R_ARRANGEMENT ITH RELATED
PARTIES
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During the year there were no material related party transaction with promoters, the directors or the
management, their relatives etc. that may have a potential conflict with the interests of the Company.
The statement required pursuant to clause (h) of sub-section (3) of section 134 of the act and rule 8(2)of
the Companies (Accounts) Rules, 2014, is attached as Annexure-B

The details of related parties and transaction as per Accounting Standard issued by ICAI have been
provided in Note No. 31. of the Financial Statements for the year ended 31st March, 2021.

15. AUDITORS
Statutory Auditors
M/s. K ARM A & CO LLP (Firm Registration No. 127544W) were appointed as the Statutory Auditors
of the Company vide resolution dated 30th September, 2019 for term of 2 years till the conclusion of 7th
Annual General Meeting of the Company The tenure of the statutory auditor is completing in the ensuing
Annual General Meeting. The Auditor has placed their consent and eligibility towards appointment as
Statutory Auditor of the Company. TheBoard recommends the appointment of the Auditor for further
term of 5 years.

R j r Adverse Remar,
The report given by the auditors on the financial statements of the Company is part of the Annual Report.
There is no qualification, reservation or adverse remark made by the statutory auditors in theirreport.

Cost Auditors

Your Company is required to maintain cost records as specified under Section 148(1) of the Companies
Act, 2013, and accordingly, such accounts and records are made and maintained in the prescribed
manner.

Being eligible to get the Cost Audit records to be audited by a Qualified Cost Accountant for the
Financial Year 2021-22, your directors have, appointed M/s. Dalwadi & Associates, Cost Accountants,
Ahmedabad (having Firm’s Registration No. 000338 to audit the Cost Accounts of the Company.

A Resolution seeking ratification of remuneration payable to appointed M/s. Dalwadi & Associates, Cost
Accountants, is included in the Notice convening the Annual General Meeting.

Secretarial Auditor

The Company has crossed the turnover of Rs.300 crores, therefore , as per provisions of Companies Act,
2013.,the Company needs to appoint a Secretarial Auditor. The Board recommends the appointment of
the M/s Parikh & Dave, Practicing Companies Secretaries, as the Secretarial Auditorfor the financial
year 2021-22

Internal Auditor
The Company has appointed Mr. Deepak Prusty as the Internal Auditor of the Company for the purpose
of proper and adequate internal financial control.

16. COMPLIANCE WITH SECRETARIAL STANDARDS
The Institute of Company Secretaries of India (ICSI) has mandated that that the Secretarial Standards
on Meetings of the Board of Directors (“SS-1") and Secretarial Standards on General Meetings (“SS-
2”), and as approved by the Central Government are mandatory in nature. The Company has complied
with the Secretarial Standards issued by the Institute of Company Secretaries of India on Board
Meetings and General Meetings.

The Board hereby confirm that the Company has duly complied as applicable to the Secretarial
Standards issued by the ICSI on Board Meetings, General Meetings and also, the Act as well the
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Listing Regulations on the Meeting of the Board of Directors and General Meetings.

17. CORPORATE SOCIAL RESPONSIBILITY (CSR)

The provisions of the Corporate Social Responsibility as contained under Section 135 of the Companies
Act, 2013 are applicable on the Company for this financial year.

Dharmaj Foundation, a trust, has been incorporated primarily with an objective of undertaking/channelizing
the CSR activities of the Company. The Company’s CSR Policy statement and annual report on the CSR
activities undertaken during the financial year ended 31st March, 2021,in accordance with Section 135 of the
Companies Act, 2013 and Companies (Corporate Social Responsibility Policy) Rules, 2014 are annexed to
this report as Annexure C.

18. MINATION AND REMUNERATI MMITTEE (NR
The Company is required to constitute a Nomination and Remuneration Committee as contained under
Section 177 of the Companies Act, 2013 during the year under review.

The Company’s Nomination & Remuneration Policy statement, in accordance with Section 177 of the
Companies Act, 2013 and Rules, thereto are annexed to this report as Annexure D.

NSERVATI F__ENERGY. TECHNOLOGY ABSORPTI AND _FOREI
EXCHANGE EARNI T
The information relating to conservation of energy, technology absorption and foreign exchange earnings
and outgo, as per Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8 (3) of Companies
(Accounts) Rules, 2014, is set out in the annexure forming part of the Annual Report as Annexure E.

20. RISK MANAGEMENT POLICY
As per the requirement of Section 134(3) (n), the Company has adopted a Risk Management Policy

wherein all material risks faced by the Company are identified and assessed.

21. HUMAN RESOURCE DEVELOPMENT
During the year under review, your Company enjoyed cordial relationship with workers and employeesat
all levels. However, due to lockdown, Company had to shut down its plant and operation activity for
few days. Adhering to the initiatives of the Government, various safety measures had been taken by the
Company like using mask, gloves, social distancing, sanitizing and washing hands etc.

22. DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE
REGULATORS. COURTS AND TRIBUNALS

During the year under review, no such order which may impact the going concern status and Company’s
operation in future, was passed by the regulator, courts or tribunal.

23. WEB LINK OF ANNUAL RETURN

In line with the requirement of the Companies (Amendment) Act, 2017, effective from 31st
July, 2018, the extract of annual return is no longer required to be part of the Board Report.
However, in Compliance to the provisions of Section 92 and Section 134 of the Act read with
Rule 12 of the Companies (Management and Administration) Rules, 2014, the extract of the
Annual Return of the Company for the financial year ended 31st March, 2021 and other policies
of the Company is placed on the Company’s website www.dharmajcrop.com

24. DISCLOSURE UNDER SEXUAIL. HARASSMENT OF WOMEN AT WORKPILACE
PREVENTI PROHIBITI AND REDRESSAIL) ACT. 201
The Company is committed to create a safe and healthy working environment that enables the employees
to work without fear of sexual harassment at workplace.

22
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As per the requirement of the Sexual Harassment of Women at Workplace (Prevention, Prohibition &
Redressal) Act, 2013 (‘POSH Act’) and Rules made thereunder, your Company has constituted Internal
Committees (IC) and has also formulated and adopted a Policy for Prevention, Prohibition andRedressal
of Sexual Harassment at Workplace. In addition, the company also had organised session and is
committed to build awareness in this area.

The following is the summary of Sexual Harassment complaints received and disposed off during the
year under review.

No. of Complaints received : NIL
No. of Complaints Disposed off : NIL

25. ACKNOWLEDGMENT

Your Directors takes this opportunity to thanks to all Government Authorities, Bankers, Shareholders,
Registrar & Transfer Agents, Investors and other stakeholders for their assistance and co-operation tothe
Company. Your Director express their deep sense of appreciation and gratitude towards all employees and
staff of the company and wish the management all the best for further growth and prosperity.

For & on behalf of the Board
Dharmaj Crop Guard Limited

Sd/- a
Rameshbhai R Talavia Jamankumar H Talavia
Managing Director Whole Time Diretor

DIN: 01619743 DIN: 01525356
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Annual Report 2019-2020

(Pursuant to CLAUSE (H) OF SUB-SECTION (3) OF SECTION 134 oF THE ACT AND Rule 8(2) of the

Form No. AOC-2

Companies (Accounts) Rules, 2014)

certain arm’s length transactions under third proviso thereto

Form for disclosure of particulars of contracts/arrangements entered into by the company with
related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 including

Details of contracts or arrangements or transactions not at arm’s length basis: NOT APPLICABLE

a)
b)
c)
d)
e)
f)

g)
h)

Name(s) of the related party and nature of relationship:

Nature of contracts/arrangements/transactions:

Duration of the contracts / arrangements/transactions:

Salient terms of the contracts or arrangements or transactions including the value, if any:
Justification for entering into such contracts or arrangements or transactions

Date(s) of approval by the Board:

Amount paid as advances, if any:

Date on which the special resolution was passed in general meeting as required under first
proviso to section 188:

Details of material contracts or arrangement or transactions at arm’s length basis: NOT APPLICABLE

a) Name(s) of the related party and nature of relationship:
b) Nature of contracts/arrangements/transactions:
¢) Duration of the contracts / arrangements/transactions:
d) Salient terms of the contracts or arrangements or transactions including the value, if any:
e) Date(s) of approval by the Board, if any:
f) Amount paid as advances, if any:
By Order of the Board
For Dharmaj Crop Guard Ltd
\
(Rameshbhai R Talavia) (Jamankumar H Talavia)
Place: Ahmedabad Managing Director Whole Time Director
Dated:7™" August, 2021 DIN: 01619743 DIN: 01525356
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ANNUAL REPORT ON CSR ACTIVITIES FOR FINANCIAL YEAR ENDED 31.03.2021

L.

Brief outline on CSR Policy of the Company.

2. Composition of CSR Committee:

SI. No. | Name of Director | Designation /Nature off Number of | Number of
Directorship meetings of | meetings of
CSR CSR

Committee held | Committee
during the year | attended during

the year
1 Mr. Rameshbhai Promoter Executive/ 2 2
Ravajibhai Talavia, [Managing Director
Chairman
2 Mr. Vishal Domadia,|CFO & Whole Time 2 2
Member Director
3 Mr. Deepakbhai B |[ndependent Director 2 2

Kanparia, Member

The web-link where Composition of CSR committee, CSR Policy and CSR projects approved by the
board are disclosed on the website of the company.

https://www.dharmajcrop.com/

The details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8
of the Companies(Corporate Social responsibility Policy) Rules, 2014,if applicable (attach the report).

Not Applicable
Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies

(Corporate Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year,
if any

SI. No. | Financial Amount available for set- [ Amount required to be
Year off from preceding | set- off for the financial
financial years (in Rs) year, if any (in Rs)
1 Not Applicable
2

Average net profit of the company as per section 135(5) :
8,27,00,510 /-

(a) Two percent of average net profit of the company as per section:
Rs.16,54,010/-

(b) Surplus arising out of the CSR projects or programmes or activities of the previous
financial years.

NIL
(c)Amount required to be set off for the financial year:

NIL



(d) Total CSR obligation for the financial year (7a+7b+7¢):
Rs.16,54,010/-

(a) CSR amount spent or unspent for the financial year:

Amount Unspent (in Rs.)
Total ~ Amount [ Total Amount transferred to Amount transferred to any fund specified under
Spent for the | Unspent CSR Account as per Schedule VII as per second proviso to section
Financial Year. section 135(6). 135(5).
(in Rs.) Amount. Date of Name of the Amount. | Date of transfer.
transfer. Fund
NOT APPLICABLE

(b) Details of CSR amount spent against ongoing projects for the financial year:
o 1@ 3) (O] (O] 6 (@) ® (&) 10) an
Sl. [ Name Item Local [Location of | Project | Amount [Amountspent | Amount Mode of Mode of
No. of from area the project. | duratin |allocatedf in the transferred to |Implemen Implementation
the [the list of [(Yes/No) or the current Unspent CSR | tation -Through
Project.| activities project (in [financial Year | Accountfor Direct Implementing
in Schedule Rs.). (inRs.). the project as | (Yes/No) Agency
VII to the per Section
Act. 135(6) (in
Rs.).
State| District. CSR
Name  |Regd.
Inumber.
NOT APPLICABLE
2.
3.
(c) Details of CSR amount spent against other than ongoing projects for the financial year:
(ORN®) 3 “ ® () Q) ®
SL Name ofthe| Item Local Location of the project] Amount Mode of | Mode of implementation -
No. | Project fromthe | area spent for | implementa | Through implementing
list of (Yes/ the tion - | agency
activities | No). project (in | Direct
in Rs.). (Yes/No).
schedule State.  |District. CSR
VII to Name. Registration
theAct. number.
1. |Dharmaj Schedule |No Various districts of the |Direct: 16.57|Implementing ~ [Dharmaj
Foundation [VII(ii)prom State Gujarat lacs Agency Foundation
oting ) .
a trust education, Admintrative
incorporated | 1 qin g Overheads:
by the . 0.28 lacs
C special
ompany o ducation
for
K and
Undertaking employment
CSR hanei
Activities cnhancing
vocation
skills




especially
among
children,
women,
clderly
the differently
abled
livelihood
enhancement
projects

and

and|

2. Dhirubhai
Ambani
Institute Of
Information
And
Communic
ation
Technology

[No

0.25 lacs

Direct

TOTAL

Rs 17.10 Lacs

(d)

Amount spent in Administrative Overheads

Rs. 28,000/

(e) Amount spent on Impact Assessment, if applicable

® Total amount spent for the Financial Year (8b+8c+8d+8e) Rs.17.10 lacs

(g Excess amount for set off, if any
SL Particular Amount (in Rs.)
No.
6] Two percent of average net profit of the company as 16,54,010
per section 135(5)
(i1) Total amount spent for the Financial Year 17,10,000
(iii) Excess amount spent for the financial year [(ii)-(1)] 55,990
(iv) Surplus arising out of the CSR projects or programmes NA
or activities of the previous financial years, if any
v) Amount available for set off in succeeding financial NA
years [(iii)-(1v)]
3. (a) Details of Unspent CSR amount for the preceding three financial years:
SL. | Preceding Amount Amount spent | Amount transferred to any fund| Amount
No. | Financial transferred in the specified under Schedule VII as per | remaining to
Year to Unspent reporting section 135(6), if any. be spent in
CSR Financial A - T succeeding
Account Year (in Rs.). l\ilan;e 0 d mount (inRs). Date;) financial
under the Fun transfer. years. (in
section 135 Rs.)
(6) (in Rs.)
1. Not Applicable
2.
3.
TOTAL




(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial

year(s):
M @ 3 C)) 6)) ) Q) ® ®
SL |Project | Name of | Financial Project Total Amount Cumulative Status of the
No. (1D, the Year in [ duration amount | spent on | amount project -
Project. | which the allocate | the project | spent at the
project d for end of [ Completed
was th in | reporting /Ongoing.
commence e project | the Financial
d. (in Rs.). | reporting Year. (in Rs.)
Financial
Year (In
Rs).
1.
2.
TOTAL

In case of creation or acquisition of capital asset, furnish the details relatingto theasset so created or
acquired through CSR spent in the financial year (asset-wise details).

(a) Date of creation or acquisition of the capital asset(s).

Not Applicable

()
Not Applicable

Amount of CSR spent for creation or acquisition of capital asset.

(¢) Details of the entity or public authority or beneficiary under whose name such capital asset is

registered, theiraddress etc.
Not Applicable
@

location of the capital asset).
Not Applicable

Provide details of the capital asset(s) created or acquired (including complete address and

5. Specify the reason(s), if the company has failed to spend two per cent of the average net

profit as per section 135(5).

Not Applicable
Sd/- Sd/- Sd/-
(Chief Executive Officer or (Chairman CSR [Person specified under clause
Managing  Director  or Committee). (d) of sub-section (1) of section
Director). 380 ofthe Act]
(Wherever applicable).

E)




4.

6.

NOMINATION AND REMUNERATION POLICY

EREFACE

This Nomination and Remuneration Policy is being formulated in compliance with Section 178 of the Companies Act, 2013
read along with the applicable rules thereto.

RURPOSE
The purpose of the policy is to
1. Comply with Section 178 of the Companies Act, 2013 and applicable provisions.
2. Ensure that the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
directors of the quality required to run the company successfully;

3. Ensure that the relationship of remuneration to performance is clear and meets appropriate performance benchmarks;
and

4. Ensure that the remuneration to directors, key managerial personnel and senior management involves a balance
between fixed and incentive pay reflecting short and long-term performance objectives appropriate to the working of
the company and its goals.

DEFINITIONS:
1. Remuneration: means any money or its equivalent given or passed to any person for services rendered by him and
includes perquisites as defined under the Income-tax Act, 1961;

2. Key Managerial Personnel: shall mean the officers of the Company as defined in Section 2(51) of the Companies Act,
2013 and rules prescribed there under.

3. Senior Managerial Personnel: mean the personnel of the company who are members of its core management team
excluding Board of Directors. Normally, this would comprise all members of management, of rank equivalent to General
Manager and above, including all functional heads.

(The words in the Policy shall have the same meaning as defined under the Companies Act. 2013 and Rules thereto or
any modifications/substitution thereto.)

ROLF OF THE COVMITTEE:
The role of the NRC will be the following:

> identify persons who are qualified to become directors and who may be appointed in senior management in accordance
with the criteria laid down, recommend to the Board their appointment and removal;

carrying out evaluation of every director’s performance;

formulate the criteria for determining qualifications, positive attributes and independence of a director;

recommend to the Board a policy, relating to the remuneration for the directors, key managerial and senior management
personnel;

ensure that the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
directors of the quality required to run the company successfully;

ensure that the relationship of remuneration to performance is clear and meets appropriate performance benchmarks;
and

YV V YV VVV

ensure that remuneration to directors, key managerial personnel and senior management involves a balance between
fixed and incentive pay reflecting short and long-term performance objectives appropriate to the working of the
company and its goals:

> such other matters as may from time to time be required by any statutory, contractual or other regulatory requirements
to be attended to by such committee.

1. The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the person for
appointment as Director, KMP or at Senior Management level and recommend his / her appointment.

2. A person should possess adequate qualification, expertise and experience for the position he / she is considered for
appointment. The Committee has authority to decide whether qualification, expertise and experience possessed by
a person is sufficient / satisfactory for the position.

3. The Company shall not appoint or continue the employment of any person as Managing Director or Whole-time
Director who has attained the age of seventy years. Provided that the term of the person holding this position may
be extended beyond the age of seventy years with the approval of shareholders by passing a special resolution.

IERM /TENURE

Managing Director/Whole-time Director:
The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or Executive Director for

a term not exceeding five years at a time. No re-appointment shall be made earlier than one year before the expiry of term.

Independent Director:
An Independent Director shall hold office for a term up to five consecutive years on the Board of the Company and will be
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10.

eligible for re-appointment on passing of a special resolution by the Company and disclosure of such appointment in the
Board's report.

No Independent Director shall hold office for more than two consecutive terms of upto maximum of 5 years each, but such
Independent Director shall be eligible for appointment after expiry of three years of ceasing to become an Independent
Director.

Provided that an Independent Director shall not, during the said period of three years, be appointed in or be associated with
the Company in any other capacity, either directly or indirectly.

EVALUAT JON
The Committee shall carry out evaluation of performance of Director, KMP and Senior Management Personnel yearly or at
such intervals as may be considered necessary.

REMOVAL

The Committee may recommend with reasons recorded in writing, removal of a Director, KMP or Senior Management
Personnel subject to the provisions and compliance of the Companies Act, 2013, rules and regulations and the policy of the
Company.

RETIREMENT

The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the Act and the prevailing
policy of the Company. The Board will have the discretion to retain the Director, KMP, Senior Management Personnel in the
same position/ remuneration or otherwise even after attaining the retirement age, for the benefit of the Company.

Remuneration to Managing Director / Whole-time Directors/ Executive Directors:

a. The Remuneration/ Commission etc. to be paid to Managing Director / Whole-time Directors, etc. shall be governed
as per provisions of the Companies Act, 2013 and rules made there under or any other enactment for the time being
in force and the approvals obtained from the Members of the Company.

b. The Nomination and Remuneration Committee shall make such recommendations to the Board of Directors, as it
may consider appropriate with regard to remuneration to Managing Director / Whole-time Directors.

c¢. The Remuneration to the Managing Director / Whole-time Directors/ Executive Directors shall be according to the
Policy for Managing Director & Executive Directors & Code of Conduct recommended by the Committee.

Remuneration to Non- Executive / Independent Directors:

a. The Non-Executive / Independent Directors may receive sitting fees and such other remuneration as may be
approved by the Board of Directors and permissible under the provisions of Companies Act, 2013. The amount of
sitting fees shall be such as may be recommended by the Nomination and Remuneration Committee and approved
by the Board of Directors.

b.  All the remuneration of the Non- Executive / Independent Directors (excluding remuneration for attending meetings
as prescribed under Section 197 (5) of the Companies Act, 2013) shall be subject to ceiling/ limits as provided under
Companies Act, 2013 and rules made there under or any other enactment for the time being inforce. The amount of
such remuneration shall be such as may be recommended by the Nomination and Remuneration Committee and
approved by the Board of Directors or shareholders, as the case may be.

¢.  An Independent Director shall not be eligible to get Stock Options and also shall not be eligible to participate in any
share based payment schemes of the Company.

d. Any remuneration paid to Non- Executive / Independent Directors for services rendered which are of professional
in nature shall not be considered as part of the remuneration for the purposes of clause (b) above if the following
conditions are satisfied:

® The Services are rendered by such Director in his capacity as the professional; and

® In the opinion of the Committee, the director possesses the requisite qualification for the practice of that profession.

Remuneration to Key Managerial Personnel and Senior Management
a.  The remuneration to Key Managerial Personnel and Senior Management shall consist of fixed pay and incentive pay,
in compliance with the provisions of the Companies Act, 2013 and in accordance with the Company’s Policy.

b. The Fixed pay shall include monthly remuneration.

c. The Incentive pay shall be decided based on the balance between performance of the Company and performance of
the Key Managerial Personnel and Senior Management, to be decided annually or at such intervals as may be
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11.

12.

13.

14.

considered appropriate.

AUTHORITY FOR APPROVAIL OF POLICY
The Board shall have the authority for approval of this policy in pursuance to the Act.

The Board is authorized to make such alterations to this Policy as considered appropriate, subject, however, to the condition
that such alterations shall be in consonance with the provisions of the Acts and Regulations.

EFFECTIVE DATE
The policy will be effective with effect from the date of approval by the Board.

DISCLAIMER

Nothing contained in this Policy shall operate in derogation of any law for the time being in force or of any other provisions
in force.

In any circumstance where the terms of this Policy differ from any applicable law governing the Company, such applicable
law will take precedence over this Policy and procedures until such time as this Policy is modified in conformity with the
Applicable Law.



Installation of 11KV INDOOR SWITCHBOARD PANEL

Short Description &
FY of Installation

Capital Investment

Benefits Derived

o SUPPLY OF 11KV,1250AMP,
26.3KA/3SECINDOOR FLOOR
MOUNTNG DRAW OUTTYPE
SWITCH BOARD PANEL ( VCB
Panel)

o 2019-20

Rs. 9,48,130/-(Approx.)

v’ Supporting the system and
increasing efficiency

Addition of air compressor for supporting the jet mills

Short Description &
FY of Installation

Capital Investment

Benefits Derived

. Addition of
KAESER make Screw Air
Compressor: DSD 205/8.5 BAR
e 2019-20

Rs. 18,11,300/-(Approx.)

v Enhancement of the capacity
of jet mils from 1to 4
machines.

V" Enhancement of Productivity

v Time Saving.

Addition of automated machines for Filling and Labelling

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e  Automatic Four Head
VISCOUS Liquid Bottle
Filling Machine (VISCOUS
-4HS) With Servo
Motor, PLC And HMI

e  Automatic Self-Adhesive
Vertical Labelling
Machine (Model GASAL-
100P) (For Round
Container)-Without
Printer- (Pneumatic
Design)

With Servo Motor, PLC
And HMI
e 2019-20

Rs. 36,58,000/-(Approx.)

v' Strengthen the Semi-
Automated packing lines
into fully automated
packing system

v Increased efficiency &
productivity

v" Reduction of time frame of
production cycle.

Installation of WP system powder jet mill

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Jet Mill BMF-20 and
Ribbon Blender

Rs. 56,64,000/-(Approx.)

v Dust Reduction
v"Increasing Efficiency &

e 2019-20 Productivity
v" Reduction of time
consumption
Addition of Dryer

Short Description &
FY of Installation

Capital Investment

Benefits Derived




e  Fluid Bed Dryer for
continues granules dry

system
e 2019-20

Rs. 59,00,000/-(Approx.)

v" Reduction water

contamination resulting in
improvement of the quality of

water.

6. Addition of Reactor

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e SS 316 Reactor
e 2019-20

Rs. 84,99,214/-(Approx.)

v" Enhancement of
Productivity
v" Time Saving.

7. Installation of automated machines for Powder Filling

Short Description &
FY of Installation

Capital Investment

Benefits Derived

machine
e 2019-20

e  Automatic form fill seal

Rs. 15,04,500/-(Approx.)

v" Enhancement of
Productivity
v" Time Saving.

8. Installation of Transformer

Short Description &
FY of Installation

Capital Investment

Benefits Derived

Make-Vidyut
e 2019-20

e Transformer 800KVA

Rs. 13,57,000/-(Approx.)

v" Enhancement of

v' Time Saving.

Productivity

9. Installation of Transformer

Short Description &
FY of Installation

Capital Investment

Benefits Derived

Make-Vidyut
e 2019-20

e Transformer 800KVA

Rs. 13,57,000/-(Approx.)

v" Enhancement of
Productivity
v" Time Saving.

Research & Development Expenditure

1. Installation of HPLC latest Model with PDA detector = Investment 25 Lacs approx.
2. Acquisition of New Plot measuring to 8,000 sq meter = Investment 6 Crores approximately
3. Construction of 77,000 sq ft at the same =Investment Rs. 4.5 Crores approx.

A. FOREIGN EXCHANGE EARNINGS AND OUTGO:

The Foreign Exchange earned in terms of actual inflows during the year and the Foreign Exchange outgo
during the year in terms of actual outflows

(i) Foreign Exchange Earnings: Rs.........................
(ii) Foreign Exchange Outgo




INFORMATION AS PER SECTION 134 (3) (m) OF THE COMPANIES ACT, 2013 READ WITH THE RULE 8(3) OF THE
COMPANIES (ACCOUNTS) RULES, 2014 AND FORMING PART OF THE DIRECTORS’ REPORT FOR THE
FINANCIAL YEAR ENDED 31**MARCH, 2021

A &B. CONSERVATION OF ENERGY&TECHNOLOGY ABSORPTION:

1.

2. Addition of air compressor for supporting the jet mills

Installation of 11KV INDOOR SWITCHBOARD PANEL

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e SUPPLY OF
11KV,1250AMP,
26.3KA/3SECINDOOR
FLOOR MOUNTNG
DRAW OUTTYPE
SWITCH BOARD PANEL (
VCB Panel )

o 2021-22

Rs. 3,30,400/-(Approx.)

Error free operation of
power supply and
enhance life of machine

Short Description &
FY of Installation

Capital Investment

Benefits Derived

. Addition of
KAESER make Screw
Air Compressor:
DSD 205/8.5 BAR
o 2021-22

Rs. 21,12,200/-(Approx.)

- Enhancement of the
capacity of jet mils
from1to5
machines.

- Enhancement of
Productivity

- Time Saving.

Addition of automated machines for Filling and Labelling

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Automatic Four
Head VISCOUS
Liquid Bottle
Filling Machine
(VISCOUS -4HS)
With Servo
Motor, PLC And
HMI

e Automatic Self-
Adhesive Vertical
Labelling
Machine (Model
GASAL-100P) (For
Round

Rs. 18,11,300/-(Approx.)

- Strengthen the
Semi-Automated
packing lines into
fully automated
packing system

- Increased efficiency
& productivity

- Reduction of time
frame of production
cycle.




Container)-Without
Printer- (Pneumatic
Design)
With Servo Motor,
PLC And HMI

e 2021-22

Installation of WP system powder jet mill

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Jet Mill BMF-20 and
Ribbon Blender
e 2021-22

Rs. 62,46,581/-(Approx.)

- Dust Reduction

- Increasing Efficiency
& Productivity

- Reduction of time
consumption

Addition of Bead Mill

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Bead Mill 60 Ltr
o 2021-22

Rs. 9,68,780/-(Approx.)

Enhance productivity of
suspension concentration
fromulation

Addition of Reactor

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e SS 316 Reactor 13KL
e 2021-22

Rs. 14,41,429/-(Approx.)

- Enhancement of
Productivity
- Time Saving.

Installation of automated machines for Powder Filling

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Automatic form fill
seal machine (Seal
Pack)

e 2021-22

Rs. 06,60,800/-(Approx.)

- Enhancement of
Productivity
- Time Saving.

Installation of Basket Extruder

Short Description &
FY of Installation

Capital Investment

Benefits Derived




9.

e Basket Extruder
450mm
o 2021-22

Rs. 06,19,500/-(Approx.)

- Enhancement of
Productivity
- Time Saving.

Installation of Air Cooled Chiller

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Air Cooled Chiller 20
TR
e 2021-22

Rs. 12,29,500/-(Approx.)

- Enhancement of
Productivity
- Time Saving.

10. Installation of Liquid Storage Tank

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Liquid Storage Tank
5KL
e 2021-22

Rs. 36,21,774/-(Approx.)

- Enhancement of
Productivity
- Time Saving.

11. Installation of MS Storage Tank

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e MS Storage Tank
30KL for C-9
o 2021-22

Rs. 13,90,653/-(Approx.)

Enhance storage capacity

12. Installation of Fertilizer Plant

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Fertilizer Plant
1 MT/Hr
e 2021-22

Rs. 42,53,760/-(Approx.)

Addition of competitive
product range

13. Installation of Printer

Short Description &
FY of Installation

Capital Investment

Benefits Derived




e Printer and Winder-
Re Winder Machine
o 2021-22

Rs. 04,91,470/-(Approx.)

Increase prodictivity

14. Installation of Goods Lift

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Goods Lift (04 Nos)
o 2021-22

Rs. 38,23,000/-(Approx.)

Easy operation of

dispatches and material

movement

15. Installation of Sigma Mixture

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Sigma Mixture
200kgs
e 2021-22

Rs. 11,22,180/-(Approx.)

Increase product capacity

16. Installation of DG Set

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e DG Set 320 KVA
e 2021-22

Rs. 18,11,300/-(Approx.)

Eliminate brake down due
to power failure

17. Installation of Homogenizer

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Homogenizer
o 2021-22

Rs. 06,37,200/-(Approx.)

Improve quality of CS
formulation

18. Installation of Fluid Bed Dryer

Short Description &
FY of Installation

Capital Investment

Benefits Derived

e Fluid Bed Dryer
120 Kgs
o 2021-22

Rs. 10,70,850/-(Approx.)

Enhance productivity of SG
and WD formulation

19. Installation of SBT Plant




Short Description & Capital Investment Benefits Derived
FY of Installation

e Effluent Recycling Rs. 43,66,000/-(Approx.) Maintain GPCB norms and
Unit 25 cum/d recycle of waste water for
e 2021-22 gardening other routine
use.

A. FOREIGN EXCHANGE EARNINGS AND OUTGO:

The Foreign Exchange earned in terms of actual inflows during the year and the Foreign Exchange
outgo during the year in terms of actual outflows

(i) Foreign Exchange Earnings:  Rs. 35,76,11,445/-
(i) Foreign Exchange Outgo : Rs. 90,75,009/-



DHARMAJ CROP GUARD LIMITED
CIN: U24100GJ2015PLC081941

Registered Office: Plot No. 408 to 411, Kerala GIDC Estate, Off NH-8, At : Kerala, Ta.: Bavla,
Ahmedabad- 382220.

Tel: 079-26893226; E-mail: ramesh@dharmajcrop.com
Website: http://www.dharmajcrop.com

PROXY FORM

{Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies (Management and
Administration) Rules, 2014}

Name of the Member(s) :
Registered Address

E- mail Id

Folio No

DPId

I/We, being the member(s) of shares of the above named company, hereby
appoint

Name

Address

E-mail ID

Signature

or failing him

Name

Address

E-mail ID

Signature

or failing him

Name

Address

E-mail ID

Signature



mailto:ramesh@dharmajcrop.com
http://www.dharmajcrop.com/

as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the Annual General Meeting
of the Company to be held on Thursday, October 21, 2021 at 05:00 PM at Office No. 901 to 903 & 911, B-
square 2, Iscon Ambli Road, Ahmedabad -380058 and at any adjournment thereof in respect of resolutions as

are indicated below:

Resolution No. Optional*

Ordinary Business For Against

1 To consider and adopt the audited financial statement of the Company for
the financial year ended March 31, 2021 (Ordinary Resolution)

2 To appoint Mrs. Manjulaben R Talavia (DIN: 07020496), who retires by
rotation and being eligible, offers himself for re-appointment (Ordinary
Resolution)

3 To appoint Mr. Vishal Domadia (DIN: 07451968), who retires by rotation
and being eligible, offers herself for re-appointment (Ordinary
Resolution)

4 To declare Dividend for the Financial year 2020-21

5 To appoint of auditor of the Company (Ordinary Resolution)

Special Business

6 To ratify remuneration of cost auditor of the Company for FY 2021-22
(Ordinary Resolution)

Signed this ............. dayof................ 2021

) Revenue Stamp
Signature of Shareholder

Signature of Proxy holder(s)

Note: 1. This form of proxy in order to be effective should be duly completed and
deposited at the Registered Office of the Company, not less than 48 hours before
the commencement of the Meeting.
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Dharmaj Crop Guard Limited

Regd. Office/ Factory:

Plot No. 408 to 411, Kerala GIDC Estate, Off NH-8,

At: Kerala, Ta.: Bavla, Dist.: Ahmedabad-382220. Gujarat.
Corporate Office:

Office No. 301-903 & 911, B-Square 2, Iscon-Ambli Road,
Ahmedabad-380058. Gujarat.

Ph.: +91 -79 -29603735. Email: info@dharmajcrop.com

www.dharmajcrop.com




















































































































